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Review

Please complete the table below for all programs that were deemed to require “more information needed” by reviewers during Program
Review (PR). Brief narrative (150 words or less) is allowable, but response must include links to evidence that address the issue identified

by the reviewers.

Posting the Addendum

Information from the addendum must be posted on the institution’s accreditation website at least 60 days before the site visit, along with
the original program review document and feedback from the program reviewers. Please do not resubmit your response the items below;

responses need only be added to your institution’s accreditation website.

Standards Found to
be Preliminarily
Aligned

2

General comments: In reviewing the program documents, the reviewers found a stand-alone Special Education teacher induction
program which does not align to current teacher induction program standards. CTC staff will be reaching out to the program for
discussion regarding alignment to both current program standards and preconditions as well as future program design.

Standards Requiring
More Information

Comment from Program Reviewers

Response from Program

Standard 1: Program
Purpose

The 2016 standards state that the ILP is
the only required document by the
program. Any additional documents
should be at the discretion of the mentor
and candidate.

ILPs, as described on the program website, are
collaboratively developed during semester 1 and
implemented during Semesters 2, 3, and 4 by the Candidate
and Mentor teacher, with input from the administrator
regarding the candidate’s job assignment, and guidance from
program faculty. As candidates transition from each
semester, they design, implement, evaluate and update ILPs.



https://itwebstg.fullerton.edu/induction-v5/individual_learning_plan/index.html

Standards Requiring
More Information

Comment from Program Reviewers

Response from Program

Revised plans may identify new goals for professional
growth as well as revisit goals from a previous semester. The
ILP requires candidates to identify progression growth goals
and measurable outcomes, describe how they will work to
meet those goals, and plans for evaluating data to reflect on
progress. Induction candidates and mentor teachers may add
additional goals based on the candidate’s professional
interest. The goal of the ILP process is to identify
professional learning and support opportunities so that each
candidate may refine effective teaching practices for all
students through focused cycles of inquiry.

Standard 3: Designing
and Implementing
Individual Learning
Plans within the
Mentoring System

Provide evidence of ILP input from the
employer regarding the candidate’s job
assignment and guidance from the
program staff.

ILPs, as described on the program website (see ILP section
bullet #1), are collaboratively developed during semester 1
and implemented during Semesters 2, 3, and 4 by the
Candidate and Mentor teacher, with input from the
administrator regarding the candidate’s job assignment, and
guidance from program faculty. Currently, the administrator
in the role of employer fills out an Administrator Agreement
where information about teaching assignment, school name,
school website, district, hire date, and contract length,
number of students and subject and grade levels of each
class assigned. This information is gathered by program staff
and forwarded to the program faculty coordinator for review.
This is completed before the ILP is started to ensure the
inductee will be able to reflect on the progress made towards
each professional goal and can revise the goal throughout the
program.

Standard 4:
Quialifications,
Selection and Training
of Mentors

Reviewers are looking for explicit
evidence of the mentor and teacher
candidate credential match. (ie.
Documentation of spreadsheet or table

Applicants must obtain administrator approval and
agreement to cooperate with their participation in the
induction program. District or school administrators who
verify new teachers' employment and agree to provide



https://itwebstg.fullerton.edu/induction-v5/individual_learning_plan/index.html
https://itwebstg.fullerton.edu/induction-v5/individual_learning_plan/index.html
https://ueestatic.fullerton.edu/static/cp/tip/pdf/administrator-agreement-eco-form.pdf

Standards Requiring
More Information

Comment from Program Reviewers

Response from Program

verifying appropriate coach/mentor
matches)

Provide evidence of providing “just in
time” support for candidates, in
accordance with the ILP.

required support at the school site complete

the Administrator Agreement Form jL

Within the first month (30 days) of the Fullerton Teacher
Induction Program, candidates are assigned a mentor who
is approved by the candidate’s site administrator according
to credentials held, grade level and/or subject level, and
employment at the school site of the candidate. As
evidence that these requirements have been met, all
assigned mentors are required to have a current Mentor

Agreement Form “=| (= on file with the Teacher Induction
Program. The program uses a spreadsheet to track program
admission, credential areas and mentor matching to ensure
matches happen within the first 30 days.
Mentor responsibilitiest are outlined on the program
website which includes qualifications, expectations and
resources. The “just in time” support of candidates is listed
under mentor responsibilities.

Standard 5:
Determining Candidate
Competence for the
Clear Credential
Recommendation

Provide evidence of a defensible process
of reviewing documentation to verify that
the candidate has satisfactorily completed
all program activities and requirements.

Candidates successful completion of program requirements
are evaluated at four transition points from program
admission through program completion.

The Induction Program Coordinator and the Credential
Analyst use the Credential Evaluation Summary to ensure all
requirements have been satisfactorily completed before the
candidate can apply for their clear credential.

All candidates are provided instructions for the Academic
appeals process.



https://ueestatic.fullerton.edu/static/cp/tip/pdf/administrator-agreement-eco-form.pdf
https://ueestatic.fullerton.edu/static/cp/tip/pdf/tip-mentor-agreement.pdf
https://ueestatic.fullerton.edu/static/cp/tip/pdf/tip-mentor-agreement.pdf
https://ed.fullerton.edu/about-the-college/accreditation-assessment/accreditation/preconditions2022/pdf/2022%20TIP%20Cohort%20Tracking.pdf
https://extension.fullerton.edu/ProfessionalDevelopment/faq-teacher-induction#mentor
https://www.dropbox.com/s/498phm7l3slno69/Induction%20Transition%20Points.pdf?dl=0
https://drive.google.com/file/d/1prhQtSg84MtODYWc2Cz1E1pU_6s7lQ4U/view
https://drive.google.com/file/d/17K-3TY_lwxPqx4Ien-nJGev8qFfARtE9/view
https://drive.google.com/file/d/17K-3TY_lwxPqx4Ien-nJGev8qFfARtE9/view
https://www.fotip.org/uploads/4/8/0/4/4804162/tip_administrator_agreement_wpdf.pdf
https://www.fotip.org/uploads/4/8/0/4/4804162/tip_administrator_agreement_wpdf.pdf
https://ueestatic.fullerton.edu/static/cp/tip/pdf/tip-mentor-agreement.pdf
https://ueestatic.fullerton.edu/static/cp/tip/pdf/tip-mentor-agreement.pdf
https://extension.fullerton.edu/ProfessionalDevelopment/faq-teacher-induction#mentor

Standards Requiring
More Information

Comment from Program Reviewers

Response from Program

Provide evidence of a written appeal
process for candidates.

Standard 6: Program
Responsibilities for
Assuring Quality of
Program Services

Provide evidence of regularly assessing
the quality of services provided by
mentors to candidates and using criteria
that include candidate feedback.

Provide evidence of the Induction
program leaders providing formative
feedback to mentors on their work.

Survey data is collected and analyzed on a regular basis by a
variety of constituents to inform the quality of the induction
program. The surveys are completed at mid-point and
program completion of the program to provide both
formative and summative feedback. Those surveyed
include induction candidates, mentor teachers and school-
site administrators. Program candidates are surveyed at
program mid-point using a program created survey, and
program completers are surveyed using the exit surveys
administered through the CTC. The mentor teacher and
administrator surveys ask for information on their
perceptions of how well the induction candidates were
prepared by the CSUF Induction Program.

Examples of questions from each of the surveys are provided
through the following links.

Induction Candidate Mid-Program Survey

Induction Candidate Completer Survey

Induction Mentor Survey

Induction Administrator Survey

Program leaders provide formative feedback to mentors.
This feedback is informed by the Induction Candidate Mid-
Program Survey.



https://www.dropbox.com/s/jouu6y4d4m3hubs/Mid-Program%20Survey.pdf?dl=0
https://www.dropbox.com/s/76vbv916o2efbei/Candidate%20Completer%20Survey.pdf?dl=0
https://www.dropbox.com/s/w8jg3wmn00qw9we/Induction%20Mentor%20Survey.pdf?dl=0
https://www.dropbox.com/s/6h3nuv5dhcsabp6/Induction%20Administrater%20Survey.pdf?dl=0
https://www.dropbox.com/s/jouu6y4d4m3hubs/Mid-Program%20Survey.pdf?dl=0
https://www.dropbox.com/s/jouu6y4d4m3hubs/Mid-Program%20Survey.pdf?dl=0

Standards Requiring
More Information

Comment from Program Reviewers

Response from Program

Provide evidence of clear procedures in
place for the reassignment of mentors.

The Mentor Reassignment Process Guide outlines the
necessary steps for assigning an inductee to a new mentor.



https://www.dropbox.com/s/7nb4q0vg15u7v49/Mentor%20Reassignment%20Process%20Guide.pdf?dl=0

