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Mentor Roles and Responsibilities 

The Induction program assigns qualified mentors and provides guidance and clear expectations for the mentoring 

experience based on the program’s design. Qualifications for mentors must include but are not limited to:  

• Knowledge of the context and the content area of the candidate’s teaching assignment  

•  Demonstrated commitment to professional learning and collaboration  

• Possession of a Clear Teaching Credential  

• Ability, willingness, and flexibility to meet candidate needs for support  

• Minimum of three years of effective teaching experience  

Guidance and clear expectations for the mentoring experience provided by the program must include but are not 

limited to:  

• Providing “just in time” support for candidates, in accordance with the ILP, along with longer term guidance to 

promote enduring professional skills  

• Facilitation of candidate growth and development through modeling, guided reflection on practice, and 

feedback on classroom instruction  

• Connecting candidates with available resources to support their professional growth and accomplishment of 

the ILP  

• Periodically reviewing the ILP with candidates and making adjustments as needed 

• NOTE – Schools or Mentors cannot use mentoring activities or induction program coursework for work 

related evaluation purposes. 

From CTC Teacher Induction Program Preconditions and  Standards (2016). https://www.ctc.ca.gov/educator-prep/teacher-

induction 

 

 

 

https://www.ctc.ca.gov/educator-prep/teacher-induction
https://www.ctc.ca.gov/educator-prep/teacher-induction
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Mentor Training and Support  

The program must provide ongoing training and support for mentors that includes, but is not limited to:  

• Coaching and mentoring  

• Goal setting  

• Use of appropriate mentoring instruments  

• Best practices in adult learning  

• Support for individual mentoring challenges, reflection on mentoring practice, and opportunities to 

engage with mentoring peers in professional learning networks  

• Program processes designed to support candidate growth and effectiveness 

The CSUF Teacher Induction Program offers training and support for mentors through a range of mediums. 

  This website includes 5 modules designed to support 

new or continuing mentors in the mentor role.  Mentors 

who complete all five modules (approximately 5 hours) 

will earn a Certificate of Completion. 

 As a mentor for a Cal State Fullerton Teacher Induction 

Program Candidate, you are charged with supporting 

the candidate as an educator but also partly as a 

program candidate.  Being a mentor to an adult is 

different from being a teacher to a K12 learner. This site 

is intended to provide you with resources and 

opportunities to best support your teacher candidate. 

    

   Dr. Loretta Donovan, Program Coordinator will hold 

monthly Zoom meetings for ‘just in time’ Mentor 

Support. These monthly meetings will be opportunities 

for asking questions, general support from Loretta and 

other mentors, and just in time support on course 

modules. Check your email for dates, times, and topics. 
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Mentor Evaluation 
 

CTC requires that the program regularly assess the quality of services provided by mentors to candidates, using 

criteria that include: 

• candidate feedback,  

• the quality and perceived effectiveness of support provided to candidates in implementing their 

Individualized Learning Plan, 

• opportunity to complete the full range of program requirements.  

Induction program leaders must provide formative feedback to mentors on their work, including establishment of 

collaborative relationships. 

The CSUF Teacher Induction Program allows Induction Candidates several opportunities to evaluate their mentor: 

Induction candidates will complete a survey at the end of each 

semester.  

Items on the survey are aligned to the mentor roles: 

• My mentor was available to provide just in time support for my ILP 

• My mentor's support this semester positively impacted my 
professional growth 

• My mentor facilitated my growth and development through 
modelling 

• My mentor facilitated my growth and development through guided 
reflection 

• My mentor facilitated my growth and development through feedback 
on my classroom instruction 

• My mentor shared resources to support my growth and complete my 
ILP 

• My mentor gave me specific feedback on my ILP 
• My mentor was flexible with when we could meet 

• My mentor has a positive attitude about teaching 
• My mentor shared tips and tricks to improve my teaching 

 

Dr. Loretta Donovan, Program Coordinator and Teacher Induction Candidates will have open communication through 

which candidates will also be given opportunities to evaluate the mentor. 
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 Program Overview 

 

 

 

 

Two Pathways

Early Completer
Verified 2+ years 

teaching

3 semesters

502A in Summer

All candidates

Fall 502G

Spring 502H

Traditional
Newly credentialed

4 semesters/2 years

502E in Fall  (Sem 1)

502F in Spring (Sem 2)
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Mentor Resources and Activities 

 

 

Mentor Resources - People 

As a mentor, your primary resources are the Program 

Coordinator, Dr. Loretta Donovan and Extension and 

International Program TIP Coordinator, Courtney 

Marsac. 

Mentor Resources- Websites 

Mentor resources are also available on the Mentor 

Training Website and the CSUF Induction Program 

Website

 

 

Mentor Activities 

Each week, the mentor and induction candidate will meet for mentor support. Dr. Loretta Donovan will provide 

guidance for the mentor weekly activities. 

 

Contact Loretta for:

✰ Induction Candidate Issues
✰ Scheduling issues
✰ Program questions
✰ Training requests

Contact Extension and 
International Programs 

✰ HR questions
✰ Payment
✰ Contracts
✰ Mentor and Admin agreements



 

Standards Overview 
https://www.ctc.ca.gov/docs/default-

source/educator-prep/standards/2024-cstp.pdf  

 

https://www.ctc.ca.gov/docs/default-source/educator-prep/standards/2024-cstp.pdf
https://www.ctc.ca.gov/docs/default-source/educator-prep/standards/2024-cstp.pdf
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Contact Information 

 

 

 

Loretta 

email - ldonovan@fullerton.edu
Voxer- lcdonovan

Contact Extension and 
International Programs 

eiptip@fullerton.edu
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