WHY JOIN R.A.C.E. ?
Since its 2002 founding R.A.C.E. has:
 Adopted and approved bylaws;
 Earned recognition as a universitywide committee;
 Secured competitive grants to fund
projects and activities;
 Facilitated mentoring for new
faculty navigating the RTP
process;
 Sponsored a Distinguished Speaker
Seminar or other campus-wide event
annually;
 Provided a place for faculty to meet,
interact, and socialize, including
informal luncheons and off-campus
gatherings;
 Been active in working the FDC to
facilitate diversity training on
campus
Benefits
 Monthly meetings focused on an
action-orientated agenda
 Leadership opportunities
 Network with colleagues who share
similar scholarly, teaching and
research interests
 Support for RTP process
 Pedagogy groups
 Writing groups
 Faculty Development groups
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MISSION STATEMENT
Researchers And Critical Educators is
an organization of faculty at California
State University, Fullerton. We are an
interdisciplinary organization linked
by our commitment to promoting
excellent scholarship, applied
research, and discussion of issues on
the topics of race, ethnicity, class,
culture, religion, linguistic diversity,
disability, gender, and sexual
orientation as well as other issues of
diversity. This organization
recognizes the changing demographic
profile of our societal landscape, and
in order to respond to this challenge,
Researchers And Critical Educators
supports active research and
scholarship that significantly
contributes to this growing body of
academic inquiry. To this end,
Researchers And Critical Educators
works with relevant college and
university offices to support new
research, advance ongoing projects,
and showcase scholarship through
conference presentations and
academic publications, and encourages
individuals in the organization to
enhance their leadership skills and
become more actively involved in
important university, community, and
professional activities.

1. To effectively represent and promote

2.

3.

4.

5.

6.

7.

a college-wide climate that is
sensitive, representative, and fair to all
untenured and tenured faculty.
To build strong, effective, formal and
regular voice, communication and
programmatic input to the Deans and
with the relevant college committees;
To develop and implement a variety of
faculty support activities and
programs for untenured and tenured
faculty in collaboration with the
Dean's office
To provide support and input in the
fair recruitment, hiring, retention or
promotion of untenured and tenured
faculty.
To build strong, effective linkages
with the university administration,
faculty and the surrounding
community at large
To create a social support network to
build partnerships and personal
friendships among the members of the
organization
To encourage and empower
individuals in the organization to
become more actively involved in
important university, community,
professional, and political service with
the purpose of creating a more
harmonious and desired community.

Prospective members are welcome to
join the e-mail list and informally
attend R.A.C.E. meetings/events
Contacts
General Information
Alison Dover, Co-President
adover@Fullerton.edu
Mia Sevier, Co-President
msevier@Fullerton.edu
Writing Group Info
Sarah Grant
Research/Writing Group Chair
sagrant@Fullerton.edu
Teaching Inquiry Group Info
Carolina Valdez
cavaldez@Fullerton.edu

